
 
 
 

 

 

Special Projects Lead: New Economy 
 

Job Type: Flexible – 3-5 days a week. 

Salary: £30,000 pro rata. 

Start Date: March, 2022. 

Location: Flexible – we will be able to provide access to co-working spaces near where 

you are. You will need to be able to travel to London for team and client meetings at least 

once every two weeks, potentially more frequently.  

Application Process: Please email a CV and answers to the four questions below to 

stephanie@goodancestormovement.com by January 31st at 2pm.  Unfortunately, we 

cannot sponsor those without the right to work in the UK. 

Interviews: Initial short call interviews will take place during the week of Feb 7th, before full 

interviews the following week.  

Contract: 12 months fixed term. 

 

Summary 

 

The Good Ancestor Movement is seeking a new team member to join its founders as our 

first new staff member and help grow this exciting start up organisation dedicated to 

supporting the just transition to a regenerative, redistributive and reparative society.  

This is a really exciting opportunity for someone to build their career by practicing research, 

solving problems and being entrepreneurial and meeting and learning from incredible 

people in our networks in a radical new organisation. 

The role will include a whole range of activities from supporting our Founder and CEO, 

Stephanie Brobbey, with the operational management of the firm, to researching the 

people, organisations and models at the heart of solidarity economy movements to 

preparing research for meetings with some of the country’s wealthiest families. 

The person we hire will care deeply about the inequities of the current economic system 

and be excited about being a part of building a new economic model. They will be happy to 

help with basic research and admin as well as wanting to help manage relationships with 

everyone from grassroots cooperatives to leading economists to wealth holding families 

and their advisors. 

 

About Us 
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The Good Ancestor Movement is the UK’s most radical wealth advisory firm. We work to 

support progressive individuals and families to explore how to truly align their wealth with 

their values.  

Our clients are interested in techniques from tax maximisation to limiting any given 

investment return to zero percent returns, from taking a reparational approach to how their 

money was made to planning to reduce and redistribute their wealth over time. 

These approaches may sound a long way from the typical wealth holding family but the 

ideas behind them are building momentum and an increasing number of wealth holders are 

exploring the path. We are not looking to build a giant firm and instead are working with a 

select number of clients whilst sharing our insight and building this movement with the 

broader advisory community. 

 

Our Work 

 

The Good Ancestor Movement has two arms – one social purpose business and one non-

profit. Across the two we are leading a number of streams of work, including: 

1. Private consulting to wealth holding families on how to align their wealth with their 

values (which often leads to re-distribution of wealth); 

2. An Action Inquiry into the future of the ‘trusted advisor’ – how lawyers, wealth 

managers and other advisors could play a positive role in the new economy;  

3. Running a programme – Reimagining Wealth – to help cohorts of wealth holders 

better understand the challenges of the current global economy and how we might 

reinvent it; 

4. Consulting to other advisory firms on how they can support a move away from 

extractive investing, tax avoidance and towards regenerative and reparative advice; 

5. Playing our role as a strategic partner to the ecosystem of other actors working on 

these issues. 

 

The Candidate 

 

You will: 

1. Have a lot of energy for new tasks and ideas; 

2. Be able to multitask and to take initiative to help us solve problems as a firm; 

3. Not be afraid of more administrative tasks (though these will be less than 15% of 

your time); 

4. Be able to produce research briefs and synthesise information for our CEO; 

5. Be enthusiastic about building relations with a wide range of people and 

organisations; 

6. Care deeply about the injustices of the current economy and bring energy and 

creativity to help build the new; 



 
 
 

7. Be a kind and compassionate team player. 

Our future colleague will spend their time: 

• Supporting our CEO with operations and administrative support (25%); 

• Helping think through and shape the future of the organisation (5%); 

• Liaising with partners, speakers and clients to build relationships, set up, prepare 

for, attend and follow up from meetings (50%); 

• Helping design new projects and think about opportunities for us as a firm and our 

ecosystem more generally and turn them into applications and concept notes (10%); 

• Undertaking research and creating briefs for new projects, programmes and ideas 

within the organisation (10%). 

 

For the right person this will be an amazing experience that allows them to build a great 

network, get exposure to new economy pioneers and sector leaders, develop research and 

relationship building skills, work on their passion and get experience at the heart of an 

exciting new venture and global movement. 

We’re really flexible about location, hours and type of experience; our priority is to find the 

right person to lead this work. It might be someone who has done a graduate programme in 

law or finance and decided the industry wasn’t for them, it may be someone who has 

helped build a local cooperative or someone who has been studying the economics of 

colonisation and empire.  

We understand that the issues we work on disproportionately impact on poorer, 

marginalised and minoritized communities. We are an organisation led by a black female 

founder and CEO and as an inclusive employer that values both lived experience and 

professional experience, we hope to be able to attract applicants from a range of 

backgrounds for this important role. 

 

Application Process: Please email a CV and answers to the following four questions to 

stephanie@goodancestormovement.com by January 31st at 2pm.  You are welcome to 

send the answers in video form or written form, but please keep to one page (max two!). 

 

Questions: 

 

1. What do you consider to be the inequalities of the current financial system and why do 

you care about them? 

2. What would you say to a wealth holder who said that they don’t pay taxes because they 

think government is inefficient? 

3. What skills and experience do you have that you can bring to this role? 

4. How would your friends, family or colleagues describe you? 
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