
 

Project role: Climate Change and Education Manager 

Location: UK mainly remote working but able to attend meetings in London and elsewhere 

when required (once or twice a month on average) 

Hours: 2.5- 3 days/ week 

Start:  Sept 2021 

Compensation: £35,000 (FTE) 

Application deadline: 17 June 2021 midday  

Application process:  We are running a process which helps us consider each applicant fairly.  

Please answer the 4 questions at the bottom of this document and email your responses along 

with a CV (as separate documents) to Joy@gowerstreet.org   As a first stage we will only be 

reviewing the question responses; all answers will be anonymised, randomised and reviewed by 

a panel of reviewers.  If you are shortlisted you will be invited to an interview w/c 5 July.  

 

Who we are: 

Gower St is trying to build itself as one of the most progressive and thoughtful grant givers in the 

UK. As a small family trust who have opted against existing in perpetuity and are instead 

spending everything in the trust over the coming years, we are in a position to act nimbly, be 

responsive to communities and look to fund transformational people, ideas and organisations. 

 

We are seeking a 2.5-3/day a week Climate Change and Education Manager who can both 

manage the day to day of the Trust and who can help us explore opportunities where our grants 

can fuel transformation and contribute to a society that is both more equitable and more 

regenerative.  

 

We are a small team led by our 2 founding trustees Sophie and Nick Marple with help from 3 

staff working 1 day a week each, and 2 independent trustees.  

 

We believe the strength of the trust lies in our active engagement, our willingness to learn, our 

openness in considering new and emerging ideas and our ability to fund quickly. We aim to be as 

collaborative as possible, with those we fund and with other funders in the sector. Our primary 

focus is on climate, in the UK and Ghana and we fund a broad range of work from supporting 

work at the intersection of racial justice and climate justice to new civil movements to attempts 

to change farming practices and trade laws to support a regenerative society.  
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We also continue to support education initiatives in Ghana, as we have done for over 12 years 

and have a Ghanaian colleague based in Accra who leads this work. 

 

 

About the role:  

It is a permanent position (within a spend down trust) with a 3 month probation period.  

It is 2.5- 3 days/week (this can be concentrated over full days or spread over 4 or 5).  

This is a home-based role with meetings scheduled in London 1-2 times/ month. 

We are unable to sponsor anyone without right to work in the UK. 

 

The position: 

We are looking for a part time manager to sit at the centre of Gower St and help us implement 

our recently developed strategy. As our Climate Change and Education Manager you will be the 

trust’s main point of contact, communicating with our  partner organisations,  the trustee board 

and our co-funders. You will work closely with Nick and Sophie, who are engaged and informed 

funders, as well as with the other members of the team to develop a shared work programme to 

help the trust reach its goals.  

 

You will be supported to successfully research the sectors in which we fund to identify impactful 

funding opportunities. You will represent the trust at sector meetings (sometimes alone, but more 

often with other members of the trust), regularly update the trustees, build a pipeline of relevant 

and impact driven applicants, assess grant applications and monitor the progress of our partner 

organisations.  The trust currently makes 12-15 grants per year of an average size of £25-30k but 

with the help of our newly appointed manager we hope to increase either the number, and/or the 

size of the grants we give.  We believe in staying in close contact with our grantees throughout 

the grant cycle through quarterly calls,  learning from the approach they take and amplifying 

their successes. This work will be shared between us but co-ordinated by our new Trust 

Manager.    

 

Who you are:  

You might be someone who has been an education or climate change researcher, journalist, 

activist, community leader or charity programme manager or you may have worked in corporate 

sustainability or government policy connected to these issues. You may have worked for a trust 

or foundation previously but this is not a requirement.  

 

With at least 3 years relevant work experience:  

 

- An organised and pro-active self-starter: can keep momentum building from meeting to 

meeting and our trustee board actively engaged/ updated. 



- a strong communicator with the ability to build strong relationships within the trust, with 

our partner organisations and co-funders.  

- personable, approachable  and ready to make connections on behalf of the trust within 

and beyond our current networks. 

- has a growth mindset,  is excited by continuous learning and sees failure as a learning 

opportunity. 
- a quick learner, asks questions, has strong IT skills, good attention to detail and proven 

project-management skills. 

- committed to the fight for a liveable climate for everyone’s future preferably with some 

understanding/ knowledge of the sector - this can be in a personal and/or professional 

capacity. 
- previous experience of dealing with funders would be appreciated but is not essential. 

 

Questions:  

 

1. A brand new organisation or entity has applied for funding to do something no one else 

seems to be doing. How do you determine whether it’s a bet worth taking? What are 

some of the key indicators you would look for in a quality proposal?    

 

2. A grantee has got in touch to say that due to unforeseen circumstances, they 

have been unable to deliver on the grant and will need further funds to complete 

the work. Draft an email back to them. What do you say?  

 

3. The board has asked you to weigh up the relative merits of making grants to 

protect peatland in the UK versus campaigning on oil and gas in Ghana. How do you 

go about finding the information you need to draw any conclusions? 

 

4.  Our trust is focussed on funding small organisations seeking to make 

transformatory change in the climate sector.  Tell us one thing that you’ve seen or 

read in the last 3 months that illustrates your interest in climate.  What is it about 

the story that makes you care?  

 

 

 
 

 

 

 

 


